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Aboriginal and/or Torres Strait Islander -
Establishing Status within the University Policy

Section 1 - Introduction
(1) This policy reflects the University's commitment to Aboriginal and Torres Strait Islander Peoples and Reconciliation
as outlined in the University’s Strategic Plan and Reconciliation Action Plan.

Section 2 - Scope
(2) Aboriginal and/or Torres Strait Islander Peoples do not need documentary evidence of their heritage to identify as
an Aboriginal and/or Torres Strait Islander person.

(3) This policy applies to all individuals seeking to access specific programs of study, student services or study
opportunities available to Australian Aboriginal and/or Torres Strait Islander persons within the University, and also
provides a uniform means of establishing Aboriginality and/or Torres Strait Islander status within the University.

Section 3 - Audience
(4) All applicants seeking access to specific programs of study, student services or study opportunities available to
Australian Aboriginal and/or Torres Strait Islander persons within the University.

(5) University staff administering specific programs of study, student services or study opportunities available to
Australian Aboriginal and/or Torres Strait Islander persons within the University.

Section 4 - Definitions
(6) For the purposes of this policy, an Aboriginal and Torres Strait Islander Person means (as adopted by the
Commonwealth of Australia for administrative purposes) any person who:

is of Aboriginal and/or Torres Strait Islander descent;a.
identifies as an Aboriginal and/or Torres Strait Islander Person; andb.
is accepted by the Aboriginal and/or Torres Strait Islander community in which he or she lives or has lived as anc.
Aboriginal and/or Torres Strait Islander.

Section 5 - Policy
Policy Provisions

(7) Persons seeking to gain access to specific programs of study, student services or study opportunities available to
Australian Aboriginal and/or Torres Strait Islander persons will be required to establish Aboriginality and/or Torres
Strait Islander status within the University.

https://policies.newcastle.edu.au/download.php?id=631&version=1&associated
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(8)  Where uncertainty remains, the onus shall be on the applicant to prove Australian Aboriginality and/or Torres
Strait Islander status.

(9) The process or establishing Aboriginality and/or Torres Strait Islander Status is outlined in the Aboriginal and/or
Torres Strait Islander - Establishing Status within the University Procedure.

(10) Once Aboriginality and/or Torres Strait Islander Status is established, individuals will not be required to re-produce
documentation to access specific programs, services or opportunities available to Australian Aboriginal and/or Torres
Strait Islander persons within the University, unless an audit of the information is requested.

(11) All documentation provided will be managed in accordance with the Records Governance Policy. Personal
information will be managed in accordance with the Privacy Management Plan.

(12) Any decision to establish Aboriginal and/or Torres Strait Islander Status is not subject to appeal, however, the
University will take further information into consideration if and when provided.

(13) The University reserves the right to revoke Aboriginal and/or Torres Strait Islander Status in the event that the
University confirms the information provided is false. Persons who are found to be in breach of this policy including
providing false information may be subject to the provisions of the Student Conduct Rule.

(14) The University may provide evidence of status to a partner University where a third party provider arrangement is
in place.

https://policies.newcastle.edu.au/document/view-current.php?id=330
https://policies.newcastle.edu.au/document/view-current.php?id=330
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Approval Authority Pro Vice-Chancellor Indigenous Strategy and Leadership

Approval Date 8th March 2021

Expiry Date 29th July 2024

Responsible Executive
Nathan Towney
Deputy Vice-Chancellor Engagement and Equity
+61 2 4055 3001

Enquiries Contact

Loren Collyer
Pro Vice-Chancellor Indigenous Strategy and Leadership

Office of the Pro Vice-Chancellor Indigenous Strategy and Leadership

Glossary Terms and Definitions

"University" - The University of Newcastle, a body corporate established under sections 4 and 5 of the University of
Newcastle Act 1989.

"Applicant" - Where referring to a student, an applicant is an individual seeking entry to a program or course offered
by the University or its partner organisation/s.  For all other uses of this term, the generic definition applies.

"Personal information" - Has the same meaning as in the Privacy and Personal Information Protection Act 1998
(NSW).

"Student" - A person formally enrolled in a course or active in a program offered by the University or affiliated entity.

"Staff" - Means a person who was at the relevant time employed by the University and includes professional and
academic staff of the University, by contract or ongoing, as well as conjoint staff but does not include visitors to the
University.


