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University of Newcastle Chaplaincy Service
Policy

Section 1 - Introduction

(1) The University of Newcastle (University) is a diverse community which reflects the personal, intellectual, social and
spiritual dimensions of life. In this context, the University offers student and staff the opportunity to seek the
assistance of Chaplains from a range of faith communities. 

Section 2 - Purpose
(2) This Policy provides a framework of principles for the appointment and work of University Chaplains.

(3) For the purposes of this Policy, a Chaplain is a person who has been recognised by their religious group to provide
personal, intellectual, social, and spiritual guidance. Chaplains are not employees of the University. They are
nominated by their employing organisation to provide a service to the University and its community within the
provisions of this Policy.

Section 3 - Scope
(4) The principles described in this document relate to the operations and use of the University of Newcastle
Chaplaincy Service and presence of diverse religious groups on campus. The service is available to all staff and
students of the University.

(5) This Policy is supported by the University of Newcastle Chaplaincy Appointment and Practice Procedure which must
be read in conjunction with this document.

Section 4 - Principles
(6) The University will accept nominations of Chaplains from organisations which have formally been declared religious
denominations in accordance with the provision of s.26 of the Marriage Act 1961 (C’th) (as amended). 

(7) Chaplains nominated by such organisations may be appointed on the basis of an initial appointment period,
followed by a review and consideration of a further two year appointment, as set out in Section 3 Clause (7) of the
University Chaplaincy Appointment and Practice Procedure.

(8) The University of Newcastle Chaplaincy Service will uphold a commitment to equity and will maintain a balanced
representation of diverse faith communities in its composition.

(9) Chaplains are required to comply with the provisions of this Policy and its associated procedure, and be familiar,
supportive of and compliant with other relevant University policies, including but not limited to the Staff Code of
Conduct, Ethical Framework, Workplace Bullying, Harassment, and Discrimination Policy, Media Policy, and the Privacy
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Management Plan.

(10) Chaplains will recognise our pluralist society and its divergent religious beliefs. As such, Chaplains will uphold and
deliver a cooperative and pluralistic approach, and will actively maintain respect of all religious beliefs.

(11) Chaplains will not proselytise but will work in a wider spiritual and religious context.

(12) The University of Newcastle Chaplaincy Service and its Chaplains will be available to, and inclusive of, all people
who seek their counsel, guidance and support, regardless of religious faith. Any Chaplain in the team may interact
with students and staff in relation to their general pastoral or personal needs.

(13) The Chaplaincy Service is a recognised unit within the University and will report to Associate Director, Student
Wellbeing through the Coordinator, University of Newcastle Chaplaincy Service.
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Status and Details

Status Current

Effective Date 24th January 2023

Review Date 24th January 2026

Approval Authority Vice-Chancellor

Approval Date 24th January 2023

Expiry Date Not Applicable

Responsible Executive Belinda Yourn
Senior Deputy Vice-Chancellor (Academic & Global)

Enquiries Contact

Scott Laing
Associate Director, Student Wellbeing

Student Central

Glossary Terms and Definitions

"University" - The University of Newcastle, a body corporate established under sections 4 and 5 of the University of
Newcastle Act 1989.

"Campus" - means any place or premises owned or controlled by the University, but may also specifically refer to a
designated operating location such as the Callaghan Campus.

"Student" - A person formally enrolled in a course or active in a program offered by the University or affiliated entity.

"Staff" - Means a person who was at the relevant time employed by the University and includes professional and
academic staff of the University, by contract or ongoing, as well as conjoint staff but does not include visitors to the
University.


