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APPLICANT DETAILS 

Family Name Student ID 

Given Name(s) 

Date of Birth 
(DD/MM/YYYY) 

Intake 

Program Program Code 

English proficiency will be met in circumstances where it can be demonstrated that the applicant meets the English Language 
Proficiency Policy by accumulation of evidentiary documentation. Applicants must achieve the below listed points to be granted 
entry to study a coursework program with the listed IELTS equivalency: 

• at least 100 points for a coursework program requiring an IELTS of 6.0; or

• at least 150 points for a coursework program requiring an IELTS of 6.5.

Category A Documentation Required Points 

Has completed a Certificate III in Australia. 
Transcript and completion 
certificate 

25 

Has completed a Certificate IV or higher in Australia, with a duration of less 
than 1 year FTE. 

Transcript and completion 
certificate 

50 

Has completed a Written English Special Tertiary Admissions Test (STAT) 
and scored at least 140. 

Test results 50 

Has satisfactorily completed Year 12 equivalent secondary schooling 
undertaken outside of the Country Exemption List where the qualification was 
taught and assessed solely in English. 

Transcript and Completion 
Certificate/Award Certificate 
plus a statement from the 
institution evidencing that the 
study was taught, examined 
and assessed in English 

75 

Has undertaken post-secondary schooling of at least 1 year FTE, which was 
taught, assessed and examined in English. 

Transcript and medium of 
instruction letter 

75 

Is currently registered with an Australian regulatory body that requires 
English proficiency at initial registration [e.g. the Australian Health 
Practitioner Regulation Agency (AHPRA)]. 

Registration number 100 

Study Abroad/Exchange Only 
(For applicants from Austria, Canada, Denmark, Finland, France, Germany, 
Netherlands, Norway, Sweden and Switzerland) 

Has provided evidence of CEFR equivalency of B2 or higher from their home 
institution.   

English proficiency letter 
from home institution  

100 

Category B – English Tests* Documentation Required Points 

Has valid IELTS, TOEFL or PTE results which meet the required overall 
score but with one subtest category below the required minimum.  
IELTS – Maximum 0.5 below required subtest score 
TOEFL iBT/PTE Academic – Maximum 2 points below required subtest score 

Test results 75 

Has expired IELTS, TOEFL or PTE results which met the required 
English proficiency standard, undertaken within the preceding 5 years of date 
of application. 

Test results 50 

Has expired IELTS, TOEFL or PTE results which met the required 
English proficiency standard, undertaken over 5 years prior to date of 
application. 

Test results 25 

*Note, a maximum of one evidentiary document may be provided from Category B.
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Category C – Professional Experience^ Documentation Required Points 

Has at least 2 years FTE relevant professional work experience undertaken 
outside of Australia where the language of the company is predominately 
English, undertaken within the last 2 years, 

CV and letters from current 
and/or former employers. 

50 

Has at least 1 year FTE relevant professional work experience 
undertaken within Australia where the language of the company is 
predominately English, undertaken within the last 2 years. 

CV and letters from current 
and/or former employers. 

50 

Has at least 2 years FTE relevant professional work experience 
undertaken within Australia where the language of the company is 
predominately English, undertaken within the last 2 years. 

CV and letters from current 
and/or former employers. 

75 

^Note, a maximum of one evidentiary document may be provided from Category C. 

Category D – Citizenship Status+ Documentation Required Points 

Australian Citizen born in country Birth Certificate or extract 75 

Australian Citizen for 5 years or more 

Year of citizenship:  
Citizenship certificate 75 

Australian Citizen for at least 2 years but less than 5 years 

Year of citizenship:  
Citizenship certificate 50 

Australian Citizen for less 2 years, born in an English speaking country as 
defined by UAC. 

Year of citizenship: 
Country of birth:   

Citizenship certificate and 
Birth certificate 

50 

Australian Permanent Resident for 5 years or more 

Year of arrival in Australia:  

Passport and evidence of 
permanent residency visa 

75 

Australian Permanent Resident for least 2 years but less than 5 years 

Year of arrival in Australia:  

Passport and evidence of 
permanent residency visa 

50 

Australian Permanent Resident for less than 2 years, born in an English 
speaking country as defined by UAC

Year of arrival in Australia: 
Country of birth:   

Passport and evidence of 
permanent residency visa 

50 

+Note, a maximum of one evidentiary document may be provided from Category D.

Admission request 
processed by: 

Date 


	AS - Item 01.0 - Academic Senate Agenda - 19 April 2023
	AS - Item 03.01 - Academic Senate Minutes UNCONFIRMED - 21 Feb 2023
	Elected Members:
	Rights of Audience and Debate
	Mr Joel Palmer – Director (Strategy, Planning and Performance)
	Rights of Audience:
	Attendees:
	Apologies:
	01.0 WELCOME, PRESENT AND APOLOGIES
	02.0 DECLARATIONS OF INTEREST, CONFIDENTIALITY UNDERTAKING
	Members and attendees were requested to declare any conflict of interest they may have in any matter before the Academic Senate. There were no declarations made.
	Members and attendees were reminded of the requirement to maintain confidentiality in relation to any confidential matters before the Academic Senate. It was confirmed there were no confidential items on the agenda.
	03.1 Minutes of the meeting held on 25 October 2022

	04.0 MEMBERSHIP & GOVERNANCE MATTERS
	04.1 Membership Update
	04.02 Ratification of Conferral of Awards

	05.0 PRESIDENT OF ACADEMIC SENATE REPORT
	05.1 President of Academic Senate Report
	The Chair spoke to this item informing members that feedback received from the Academic Senate Member Survey held at the end of 2022 indicated that, whilst overall feedback was very positive, a key theme was the desire for more time for member discuss...
	The Chair expressed her thanks to all academics involved in the graduation ceremonies and orientation week activities. It was noted that when dates for graduation ceremonies are provided in advance, academic staff are more able to attend and the effor...
	Members were informed that academic risk will be an area of focus for the Academic Senate this year. The work of the former President of Academic Senate, Professor Victoria Haskins, to co-ordinate the review of the academic delegations was also highli...
	In reference to the 2022 Academic Senate Annual Assurance Report, the Chair acknowledged the hard work of the administrative and policy teams to ensure academic programs are of a high quality. It was noted that ahead of the University’s re-accreditati...
	The Academic Senate RESOLVED to:
	note the President of Academic Senate’s report (Doc AS D23/17319).
	05.2 Annual Academic Senate Member Survey Results for 2022

	06.0 VICE‐CHANCELLOR’S REPORT
	06.1 Vice‐Chancellor’s Report The Vice-Chancellor spoke to this item advising members of his presence in Canberra to attend the Universities Australia Conference in Canberra where the Universities Accord and review of the Australian higher education s...
	The Vice-Chancellor provided a brief update on the following matters:
	 Orientation Week was a great success with over 4000 attendees across the various campuses.
	 Enrolment figures are down across the sector, particularly amongst domestic undergraduate students and increased efforts to retain existing students are underway.
	 Despite the largest ever cohort of international students expected in 2023, the University continues to operate in a challenging financial environment.
	 The College Achievement Reports highlight some of the amazing work occurring across the University and will be included in The Loop so this can be more broadly communicated.
	 A contract has now been signed with the NSW Government for the University’s Gosford Campus which was also formally announced by the Minister for Infrastructure, Cities and Active Transport on 20 February.
	 The prestigious appointment of Professor Penny Jane Burke as a UNESCO Chair in Equity, Social Justice and Higher Education was noted and congratulations were extended to all staff who received Australia Day Honors, including Academic Senate members ...
	 The International Hotel School is a virtual arrangement between the College of Human and Social Futures, TAFE and industry which has been formed to address a gap in the employment market on the Central Coast and Hunter region. Assurance was provided...
	A concern was raised with the functionality of the app required to be used by students to mark their mandatory attendance at class. It was noted that the app has not been working correctly, creating additional work for academic staff. Assurance was pr...
	A query was raised in relation to the future plans of the Ourimbah campus. Members were informed the DVCA will be developing a strategy for the Ourimbah campus and the opportunity for staff to provide input was welcomed.
	7.1  2022 Academic Senate Annual Assurance Report
	7.2 International Onshore Admissions Report 2020‐2022

	8.0 ACADEMIC SENATE FORUM
	8.1 WIL for All Update
	The General Manager (Academic Division) and Project Manager (Academic Division)(PMAD) joined the meeting. The DVCA introduced the presentation and provided an overview of the three components of the Life Ready Graduates Strategic Pillar noting that a ...
	The PMAD informed members of achievements to date including confirmed definition for each WIL level as well as the required program changes to accommodate all commencing undergraduate students to have a WIL course in their program from 2023. It was no...
	An overview of the WIL Operating Model was provided as well as an update on the achievements and key focus areas for each of the six sub-groups. It was noted that Marketing and Communications have also been engaged to assist with the development of th...
	A query was raised in relation to how student consultation has occurred, and members were informed that a number of focus groups were held as well as engagement with the University of Newcastle Students Association (UNSA).
	A query was raised in relation to risk management and relationship management with respect to industry partners noting this is an area of concern for some academic staff. Members were informed that relationships with industry will continue to be able ...
	Members were also informed the model will also allow for flexibility within certain disciplines to accommodate WIL placements to be scheduled at times when it is best suited to the student cohort and industry partner.

	9.0 TEACHING AND LEARNING COMMITTEE
	9.1 TLC Chair’s Report (14 February 2023 meeting)
	9.2 Course Experience Survey Results Update
	The DVCA spoke to this item noting that 2022 saw an improvement in the Quality of Learning Experience score as well as an increased response rate, which is positive.
	Members were informed that increasing response rates for individual course convenors/academics is an area of improvement and there was discussion about how this may be achieved. It was raised that providing incentives for students to complete they sur...
	9.3 Annual Program Performance Report – 2021 Perspectives The DVCA introduced this item advising this report signals a new risk-based and data-driven approach to the monitoring of programs and course performance which is overseen by the Education Qual...
	It was noted that whilst the report provided relates to 2021, the 2022 report will be forthcoming and will include a greater number of programs.
	Members were informed this approach will enable a rating score to be applied to programs/courses, based on a common set of indicators, which will allow closer monitoring for those rated in the lower quartile, in collaboration with the School. Assuran...
	It was raised that where programs have been assessed as excellent, consideration should also be given to how this success may be replicated.
	Members were informed that whilst the process to prepare the data contained was quite manual it is hoped the next report will be able to be more automated with support from Strategy, Planning and Performance.
	A query was raised how academic staff can access the program reports and members were advised that the dashboard is available via the Education Quality Assurance Sub-Committee SharePoint site.
	9.4 Open AI, Chat GPT and Academic Integrity
	The DVCA spoke to this item advising the topic of artificial intelligence tools in teaching is part of a broader discussion both internally and across the sector. It was noted the University’s initial response has been informed by the Academic Integri...
	Members were advised that the Teaching and Learning Committee will be forming an Academic Integrity Working Group and will seeking expressions of interest from members and the University more broadly.
	It was agreed that the resources made available by TEQSA would be re-circulated to members and can also be sent if requested via email from integrity@newcastle.edu.au.
	A vote of thanks was expressed to Dr Greg Preston for his role as SACO Coordinator noting his hard work has transformed the way the University has managed academic integrity.

	10.0 RESEARCH COMMITTEE
	10.1 Research Chair’s Report (14 February 2023 meeting)
	The DPASR provided a verbal update on the 14 February 2023 Research Committee confirming the formal Chair’s Report would be published next cycle.
	Members were informed that the Research Committee received presentations in relation to the 2023 Strategic Initiatives as well as an industry guest speaker.
	Congratulations were extended to the Research Team on the 2000 active grants awarded in 2022, which equates to $600m in funding.
	It was also noted there was robust discussion pertaining to Higher Degree by Research (HDR) opportunities, engagement and stipends and how these are affecting the HDR area.
	10.2 Admissions to Higher Degree by Research The Academic Senate RESOLVED to:
	i. note that the Vice‐Chancellor and the Dean of Graduate Research under delegated authority [G85] confer the Higher Degree by Research candidates to the degrees listed in document Doc D23/15281[v2]);
	ii. advise the Council of the action taken under delegated authority (Doc D23/1528[V2]).

	11.0 PROGRAM AND COURSE APPROVAL COMMITTEE
	11.1 PCAC Chair’s Report (29 November 2022 meeting)
	11.2 Establishment of Awards

	12.0 COLLEGE BOARD REPORTS
	12.1 College of Health, Medicine, and Wellbeing
	12.2 College of Engineering, Science and Environment
	The Pro Vice-Chancellor, College of Engineering, Science and Environment noted the College’s current focus on retention activities and upcoming town hall session to be held on 1 March.
	Congratulations were extended to A/Professor Karen Blackmore on her recent appointment as the Assistant Dean of Work Integrated Learning.
	Members were also informed of plans to create a new combined STEMM/Communication program which is currently in development.
	12.3 College of Human and Social Futures
	The Pro Vice-Chancellor, College of Human and Social Futures spoke to this item and provided the background to UNESCO and the importance of Professor Penny Jane Burke’s appointment as UNESCO Chair. It was noted the appointment highlights the Universit...

	13.0 PATHWAYS AND ACADEMIC LEARNING SUPPORT
	13.1 Pathways and Academic Learning Support Board Report

	14.0 GENERAL BUSINESS
	Nil raised for this meeting.
	CONFIRMED:   DATE:

	AS - Item 03.03 - Action Register - April 2023
	AS - Item 03.04 - Academic Senate Workplan - as at 5 Apr 2023
	AS - Item 04.01 - Membership Update - Appointment of Dr Bin Li
	AS - Item 04.01 - Membership Update - Appointment of Dr Bin Li
	Compliance
	Draft Resolution
	Executive Summary
	Background
	Matters for Noting and/or Discussion
	Appendices
	Document History

	AS - Item 04.01-01 - Appendix 1 - ASEC - ToRs (Updated 8 Sept 2020)

	AS - Item 05.01 - PAS Report - 19 April 23
	AS - Item 05.01 - PAS Report - 19 April 23
	Compliance
	Draft Resolution
	Executive Summary
	Matters for Noting and/or Discussion
	Appendices
	Document History

	AS - Item 05.01-01 - Appendix 1 - RAD Report 8 Feb - 31 Mar 23
	AS - Item 05.01-02 - Appendix 2 - Adverse Circumstances - amendments 02032023
	AS - Item 05.01-03 - Appendix 3 - Adverse Circumstances - revisions 02032023
	AS - Item 05.01-04 - Appendix 4 - Student_Academic_Progress_Procedure - PALS
	AS - Item 05.01-05 - Appendix 5 - Enabling Program Schedule 2023 update 20032023
	AS - Item 05.01-06 - Appendix 6 - Maple Leaf World School Qualification
	Background and Strategic Context
	Matters for Noting and/or Discussion
	Appendices:
	Document History
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	Draft Resolution
	Purpose
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	Appendices
	Document History
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	AS - Item 08.01 - Athena Swan Update - April 2023
	Compliance
	Draft Resolution
	Executive Summary
	Background
	Matters for Noting and/or Discussion
	Actions /Recommendations
	Appendices
	Document History
	ACRONYMS
	KEY BARRIER
	GEI 1. Gender composition of academic staff at all levels in CESE
	GEI 2. Recruitment into new positions in CESE
	GEI 3. Gender composition of student enrolments in CESE

	ACTIONS AND OUTPUTS
	Female targeted recruitment for new positions in CESE
	Indigenous-targeted recruitment for non-identified roles in CESE
	Use of a gender-neutral language tool in the creation of job advertisements and position descriptions
	Update academic recruitment materials to attract women and Indigenous applicants to disciplines with underrepresentation of diversity
	Update student recruitment marketing materials to promote gender diversity in historically male-dominated degrees and disciplines
	Support female students through Women in STEM mentoring programs
	Implement outreach activities to attract female students to a career in STEM

	OUTCOMES
	Targeted academic recruitment (GEI 2)
	Female academic representation (GEI 1)
	Interview and recruitment rates (GEI 1 and 2)
	Engagement with girls in schools (GEI 3)
	Female student representation (GEI 3)
	Indigenous student representation (GEI 3)

	IMPACT
	Targeted academic recruitment – qualitative insights
	Academic recruitment materials
	Interview and recruitment experiences

	Engagement with girls in schools – qualitative insights

	FURTHER ACTION
	REFERENCES
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	KEY BARRIER
	EVIDENCE OF BARRIER
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	References
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	Document History
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